


Our staff numbers are consistent with the 
previous years’; however, we are proud to 
see 14% more staff members at full-time 
hours and eligible for health benefits. In 
addition, all staff members also received 
wage increases this past year as we 
restructured our wages to create a more 
equitable pay scale system.











Diversity, Equity, & Inclusion (DEI) are a crucial part of everything 
we do as a Co-op, and in many ways, it’s written right into the 
Cooperative Principles. Last year our Board of Trustees decided to 
create a DEI Committee for Sno-Isle Food Co-op comprised of 
Board and sta� members. They are working to develop a DEI vision 
statement and standards for the co-op. They also reviewed 
Register Roundup candidates to ensure that partner organizations 
align with the Co-op's values. 

This past year, we’ve completed the following additional steps that 
align us closer to our goals in this area: 

Management and admin sta� completed DEI lifework training 
courses through Hooks Global. 

Select managers were able to attend a national conference with 
keynotes and training sessions on the History of the Native 
American and Indigenous People's Food Heritage led by Chef Sean 
Sherman, as well as Black Food Justice and Food Sovereignty led 
by Dr. Jas Ratli� of BlackFoodJustice.org. 

Sta� members were trained to recognize the signs of an opioid 
overdose and administer the opioid overdose reversal drug 
Narcan. 
We began the work of changing the store layout to better 
accommodate folks with mobility devices. 

We look forward to continuing this work in the year ahead.




